RTYDS Assistant Directors

Application form for theatres and companies applying without a nominated assistant director

Applications should be submitted by noon on Monday 27 September.

This form has been designed to be completed electronically. There is also a large print version of this form and a version based on the British Dyslexia Association Style Guide, which are available on our website.

We welcome applications in any format accessible to you including written English, an audio recording or video (BSL / spoken). You can let us know if none of these formats work for you. If you require access support in completing your application or would like more information before submitting your application, please contact: Manli Siu at rtyds@rtyds.co.uk or call 0161 883 0296.

Please complete the following sections.

Section 1 - Theatre Details 

Please give the contact details above of someone who can answer questions about this application.

Theatre or Company

Address

Telephone (direct line)

Email

Name of Contact

Preferred Pronoun

Job Title

Section 2
We are interested to know if your company has had any previous engagement with RTYDS. If not, why is now the right time to develop a relationship with RTYDS? (approximately 100 words)

(Please let us know when and how we partnered or worked with you and, if appropriate, who were the participating directors and what is your ongoing relationship with those director/s?)

Section 3

Please provide some examples of copy you would use when recruiting a director/ theatre maker for the Assistant Director opportunity and outline the steps in the selection process. 

Section 4 - The Opportunity

Please tell us the following:

Production

Director

Performance Space/s (physical/online/both)

Expected start date

Expected end date

Please note RTYDS can only provide this opportunity within an agreed timescale. Given the uncertain times we understand that schedules may change. However, if the proposed project doesn’t proceed or is postponed for more than three months, we may not be able to continue with the partnership.  

Section 5 - Activity Plan

We would like to know about the production that the director will be working on, and how the assistantship will further their experience and skills at this stage in their creative development. 

The Assistant Director opportunity is intended to support a director from a background presently under-represented in theatre and remove barriers to progression in their craft and career. It should provide a clear step change for them in their skills but also provide a legacy for their ongoing evolution as a director/ theatre maker.  

Please outline the activity plan for the assistantship below. Also tell us here how you will continue to work with the assistant director on completion of the placement.

The productions on which the assistant works can be live performance, digital or a hybrid.

Section 6 - Bursary

Please provide details of the director’s bursary. (RTYDS are able to contribute up to £500 a week for 8 weeks. We are not able to contribute to the theatre company’s costs in hosting this assistantship e.g. overheads, staff costs, per diems on tour etc.)

Section 7
Please provide information about who will line manage and provide pastoral support to the Assistant Director.

Name and job title

Email

Contact number

Also confirm who will be the main point of contact for administrative and evaluation requirements.  

Name and job title

Email

Contact number

Section 8 - Future work with RTYDS

We are asking the host theatres/companies whether you could offer an additional opportunity to early career directors in our network. We want to give as many opportunities for freelance directors and theatre makers as we can at this challenging time.  

If you could, please give an indication of what activity you could offer to directors/theatre makers.  (This could be online workshops, virtual access to a rehearsal room through the RTYDS Zoom Chair series, allowing someone to attend a board meeting or to observe a programming meeting etc.)

Section 9 - Policies and Procedures

RTYDS is committed to providing a safe and supportive working environment for all participants. Please confirm that your organisation has a Dignity at Work policy in place and has or is developing an approach to anti-racism.

Please mark with an X where appropriate.

· We have a Dignity at Work Code of Conduct or similar policy in place

· We do not have a Dignity at Work Code of Conduct or similar policy in place

· We have an anti-racism policy in place

· We do not have an anti-racism policy in place

· We are developing our anti-racism procedures (please provide more information below)


Please sign below:

Signature

Date

Print Name

Position

Please complete and return this application form to: application@rtyds.co.uk
Deadline is noon on Monday 27 September 2021.
If you would like to have a chat before submitting your application please contact Manli Siu, Programme Producer, on 0161 883 0296 or rtyds@rtyds.co.uk.

By submitting this application form, you acknowledge that we will process and retain your personal information. If you are selected to host an RTYDS Assistant Director opportunity, the information you supply to us will be kept securely and will form part of your contract with RTYDS. 

For further information see our latest privacy policy on our website here: www.rtyds.co.uk/privacy-policy
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